/ R epor¥ Por the Peziod (0)-06.90 04 _ B\L
RAGGING CommirTef 12:2)

‘ ol up 0 The coflege Juomng B
[ oogpg st S oS TS
oy APV~ SIS ‘ pad
Qe WV OL’D’WO'“/B’ SWW% . f,ecng_uoc 5% C,@v‘rélﬂ*
‘ e e 1d pevead proceed Wi/

ANT) -



A@AP\ ‘H'\QOYW\QHW\ ?’OT WPQﬁO¢
0] 66 2020 — 31199208 (31-12.2))

Trternd) tomgbasnt Comis
v BT P CAM'WIOMM> (oleg_

e bothy far g 4 pdy

/ " (o tun@d
e oy P . Ve }M& PQU\)D& /CO\’(Q%QM
f $\—u3~w*‘3 peliere - 2 Mg! e Qo amm S WS\M{ 3 thee
note ap, been T s

APTARLY o Lair
iy ot T ”mw/ w - oque 1 07 (om0
24em SM”&' oo e sty 03
n be ‘Mﬁﬁwe; purete -}w,ﬁ)v‘l U?‘&m ot
nember? ¥ he iR "
\o.o'}q’?/
Dv-gomitdm}o\ Paraush
Cofordiwa}rd
(j.c-c-).




BRI NAN

" INTERNAL COMPLAINT COMMITTEE

The B.J.B. (Autonomous) College has instituted a “Internal Complaint Committee” to
provide a forum to the women students and staff of the college for redressal of their gender

related grievances as per Govt. guidelines.

This committee has the following objectives.

To create an educational environment which is gender free and where every woman
can assert her rights and strive in a secured spirit to attain her goals.

To appraise the students in the college about the policies and programmes of the
Government to protect and promote the women in the society and to awaken them about
constitutional supports.

To disseminate knowledge about the plights of the women in different fields.

To prevent harassment and violence against women, students and employees within

the premises of the College.
To campaign against various forms of gender discrimination.

To arrange extra mural lecturers by inviting eminent personalities to create a sensitization

against gender discrimination among the students.
To take up outreach programmes among the disadvantaged groups particularly women

slum dwellers, informal workers and sex workers and to work out programmes to improve
their existing condition.
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5.1.5 - The institution adopts the following mechanism for redressal of students’ grievances, including sexual harassment and ragging
(Whichever is applicable):

Name of Mechanism ] Write Yes/No

- - ___________-___-—____‘—‘—-4
Implementation of guidelines of statutory/regulatory bodies Yes

Creating awareness and implementation of policies with zero
tolerance Yes

Mechanism for submission of online/offline students’ grievances Yes

Timely redressal of grievances through appropriate committees

Yes

(Attach (1) Minutes of the meetings of students’ grievance redressal committee, prevention of Sexual Harassment committee, Anti-ragging
committee (2) Details of student grievances relating to sexual harassment and ragging cases, (3) any additional information)
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5.1.5 - The institution adopts the following mechanism for redressal of students grievances,

including sexual harassment and ragging
(Whichever is applicable):
Name of Mechanism Write Yes/No
ﬁ 1. Implementation of guidelines of statutory/regulatory bodies Yes
MNE 2. Creating awareness and implementation of policies with zero Yes
V”’ tolerance
3. Mechanism for submission of online/offline students’ Yes
grievances
4. Timely redressal of Brievances through appropriate Yes
committees

(Attach (1) Minutes of the meetings of students’ grievance redressal committee,

prevention of Sexual Harassment committee,
committee (2) Details of student grievances relating to sexual harassment and ra

Anti-ragging
Bging cases, (3) any additional information)
Additional information:

1. A grievance cell for students was constituted for the session 2021-2022 in which experienced faculty members were inducted as members. The
activities of the cell include spreading awareness among the students for free and fair redressal of gne\{ances. .

2. During the commencement of classes at the beginning of the session, freshers are sensitized to the evils of ragging, eve teasing, sexual harassment
and other forms of criminal activities inside the institution.

3.

A clear mention of anti-ragging warning in the institution's information booklet is ensured.
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Banners/posters aiming at creation of awareness on anti-ragging measures are displayed at conspicuous places in the campus to deter it

ragging and other acts of indiscipline in the campus. Contact details of nodal officers related to anti-ragging committee, internal complaints cg, s,

and anti-ragging squad are mentioned in the banners and posters. Boxes meant for deposition of written grievances are placed at various ;,nmlttee
aces of

the institution for easy access and convenience of the students.
An undertaking to the effect of not indulging in ragging activities was submitted by each student in the academic year.
An important component of mentor-mentee meetings is to detect early signs of ragging and identification of any distress on the part of the

The institution also organized surprise inspection of the hostels, canteens, student common rooms, toilets, utility centres, playgrounds to p
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forms of student indiscipline among students.
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B.J.B. Autonomous College is taking a lot of steps for the safety and
protection of its students especially of girl students in addition to academic

excellence and overall development. Mention may be made of Anti-Ragging
Committee.

Anti-Ragging Committee is working against any type of ragging that directly or
indirectly does any harm to any student of this reputed institution. Meetings
were held with principal on chair and committee members discussing and
working on issues like updating website with contact numbers of committee
members, awareness creation by preparing posters, holding seminars and
workshops, installation of CCTVs at key points like hostel, corridors, canteen,
interaction with students at regular intervals, and surprise visits to sensitive
areas like canteen, library, reading room, common room, cycle stand etc as
many times possible both by committee members and faculties.

In addition to all these different completions like essay (in both English and
Odia language) , debate competition, drawing and poster completions were
held among students to develop awareness on the ill-effects of any type of
ragging inside educational institutions.

Anti-Ragging Committee is doing excellent works in solving multifarious issues

of all students irrespective of gender maintaining dignity of the instuition with
all its pride and glory.
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Report submitted by Co-ordinator, Anti-Harassment Cell and Internal Complaint Committee

An Anti-Harassment Cell and Internal Complaints Committee was constituted for the session 2022-
2023 in which experienced faculty members were inducted as members. The activities of the cell
include spreading awareness among the students for free and fair redressal of grievances.

During the commencement of classes at the beginning of the session, freshers are sensitized to the
evils of ragging, eve teasing, sexual harassment and other forms of criminal activities inside the
institution.

A clear mention of anti-ragging warning in the institution's information booklet is ensured.
Banners/posters aiming at creation of awareness on anti-ragging measures are displayed at
conspicuous places in the campus to deter and prevent ragging and other acts of indiscipline in the
campus. Contact details of nodal officers related to anti-ragging committee, internal complaints
committee and anti-ragging squad are mentioned in the banners and posters. Boxes meant for
deposition of written grievances are placed at various places of the institution for easy access and
convenience of the students.

An undertaking to the effect of not indulging in ragging activities was submitted by each student in
the academic year.

An important component of mentor-mentee meetings is to detect early signs of ragging and
identification of any distress on the part of the mentees.

The institution also organized surprise inspection of the hostels, canteens, student common rooms,
toilets, utility centres, playgrounds to prevent all forms of student indiscipline among students.
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